AUG — 21311/111

Public Administration
Paper III

weh w9mae
gyAutreRt 111

Time Allowed : 2% Hours] [Max. Marks : 200

Instructions : This paper has four (4) Sections. Each section has its own separate

instructions regarding the length of the answer, the choice of
questions, and the marks assigned to each question to be answered.
There are totally 19 questions to be answered. Maximum marks
are 200.

I TR THU AR (4) W ARd. TA% WRIG A W= &as
YA foe oTRd. od SAu= sTufad ofe, W fere 9 yodis YeHren
SIS TUNfawR Wifedl AR, THU 19 WA SW <0 SIS ST
FHHG T 200 .

SECTION 1

(foemr 1)

Instructions :

(@)
(b)

()
(d)
L3 A2 B LI
(@)
(®)
(c)
(d)

The question in this is an essay type.

The candidate is expected to attempt two from the given internal
choices.

The essay should be limited to 500 words.
The essay carries 20 marks.

& fawrmdie v felg wEaEn e

SHCANH Aad fasedmyd g fawa feeeamn 1%
o=l se-HAE 500 I IR

feg= T 20 STRG.

Write an essay on the following :

@it fawaer fey fomr -
1. Development Strategy and Sustainable Development.

foepra ifq snfor smya fasm.

Or
(femam)

Changing Administrative Culture.

SECTd YRR Tl
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Deficit Financing and Disinvestment.
A fom smfor ffaere.
Or
(feram)

Public-Private Partnership for Social Welfare.

OISR hoATIES!  HTe S eh—@TSr  Tg .
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SECTION II
(faumr 1)

Instructions :
(@)  This section consists of 5 Electives.
(b)  Each elective has three questions.
(c) Each answer should be limited to 300 words.
(d) Each question carries 15 marks.

(e) The candidate has to attempt all three questions from any one of
the electives.

(@ @ fourma 5 Ufese wew TR

®) Y& Usw Tehme 9| U9 SR

() T I IE-HART 300 IR IR

(d) §& WAl 15 IO ST

() SHEARM HIUEE Uenl Ufeseh Tehmdid Hd i U9 Greaedrd 3ied.

Elective 1
3. Critically examine institutional arrangements for Policy-making in India.

TR 8o o geerctess Jowd™ Jehlcaeh T .

4, Explain the systems approach of policy process.

{0 Gfshaan ereel giteahlul ¥ &l
5. How is educational policy framed in India ?
IRara ik dRer G w9 shet S0 ?

Elective 1II

3. Discuss the role of voluntary organisations and community resources in tribal
development.

sTfeH S fommmel wEdet uer oftr afess e et == .
4, Explain the problems and challenges before Gadge Maharaj Gram Nirmal

Yojana.
e Herlrsl U e dSHydial 99en sTfil 3figH ¥+ &
5. Examine the impact of technology on social change.

TS qREdHeiel 9 q9ErE 9heor .
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Elective III
Justify disinvestment as a tool of economic development.

‘frjqaue’ ofYfer fas @ed AFd ST — Jdifed &Ror =
Comment on the main features of New Economic Policy.
T3 RO YHE SfiTseder WS .
What are the features of a Corporation ?
= Sfersey ot sTRa 2

Elective IV

Identify the problem areas in Rural Development Administration regarding
funding of programmes ?

FRmAT eigeet o fae™ g g9en siven fAfyea wa ?

Examine the problems and challenges in Urban local administration regarding
the recruitment of personnel.

Trept WAHEHT el T TR A STl STeeH TEu Sl
Discuss the organisation and working of the State Election Commission.
T fafed STERT=i ¥eed offtr shrdyonell A=t == .

Elective V

Trace the evolution of the philosophy of Community Development Movement
in India.

ARATdel drHfesh T Tesaedi=a dwemr=n faswmm faeo .

“The state needs to change its traditional approach to State-Local Government
relationship.” Comment.

‘TSI, TS-TTfeR I SadET 9RO e SeavarE STeRdehdl 3e.”
HY .

Can Integrated Development of Small and Medium Towns (IDSMT) solve the
problem of growing cities ?

[ (a)

TR MU HEAH Y THIf A oot hishHT=A1 HIEAATH Wel forarr=ht wwe drefoe
S IR HE ?
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SECTION III
(fawm 11D)
Instructions :
(@)  This section consists of 9 questions.
(b) Each question carries 10 marks.
(c) Each answer should be limited to 50 words.
(d)  All questions are compulsory.
o .
(@ o f99rd TRy 9 9 SATEd.
®) W Tl 10 T 3T,
() IIR I IK-HAART 50 IS 3.
(d) @& gy
6. “Politics-Administration dlchotomy is a misleading distinction.” Comment.
EASCILU RPN IESE <l SS|('"|°|’> thich ‘l{HH\FI ﬁtﬁ"]‘[ EZuIN 3:”%' e .

23
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Make a comparative analysis of the bases of departmental organization as
identified by Luther Gullick.

IR Teiteh MP=ehed{aR fauria Tee=a STUR Seh qoricish [avetsul .
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8. Elaborate Taylor’s concept of ‘Mental Revolution’.

SR A=A ‘HAfES Hidl Gehedd=n fasR &
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Distinguish between “Due Process of Law” and “Procedure established by Law”

with illustrations.
h ARl [dled Y&dl 3:|'|'FUT h[HRH THIREd chaddl Ygdl SRl Thien WUT It

.
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10. Explain the changing role of bureaucracy in development administration.
foreh™ TR ARl Seidl YfHen T .
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11.  Why has PMO become strong ?
BEE11 |G AR R G | T M B S| A L S )
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12.  “Civil Service neutrality has become obsolete.” Comment.

“TR el qedl Shicieel Sel SR, 9 &Y.
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13. Enumerate the various methods of data collection.

fedt Heharren fafay 9gdl gmm.

30



14.

AUG - 21311/111

Identify the areas of training of Personnel engaged in development
administration.

o IeEAdd eI giyeome &5 fAt=a =
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SECTION 1V
(fEwmr 1Iv)

Instructions :
(@ Read the following passage and attempt all the five questions.
(b) Each question carries 5 marks.
(c) Each answer should be limited upto 30 words.
(d)  All questions are compulsory.

(@ Gl 9R=e g ot el 99 arer 9ee diedl
(b) YR YT 5 U SR

) TS IWE VE-TARE 30 VK IR

d) @d g A eRd.

‘Creative Experience’ made its appearance in 1924. Follett was now recognising
with greater clarity the critical role of the leader (which means, the manager
or the administrator) in cultivating the kind of constructive change that
could lead to popular government. ‘Creative Experience’ brings into focus the
problem of conflict in organisation. Traditionally, conflict has been perceived
to be wasteful and harmful. Follett regards conflict as “not necessarily a
wasteful on track of incompatibilities, but a normal process by which socially
valuable difference register themselves for the enrichment of all concerned”.
Follett describes conflict as a process in which differences do occur, but avers
that the resolution of such conflicts should be undertaken constructively in
order to realise organisational goals. Follett suggests three ways for resolution
of conflict : domination, compromise and integration.

Domination obviously, is a victory of one side over the other. This is the easiest
way of conflict resolution but it is convenient only for the moment and no
more. The second way of conflict resolution is compromise in which each side
gives up a little in order to secure peace. The most satisfactory way of conflict
resolution, according to Follett, is integration, which means the finding of
a solution in which aspirations of both sides find a place and either side gives
up a little, but both sides gain as a result. In Follett’s words, “the first rule
for obtaining integration is to put your cards on the table. Face the real issue,
uncover the conflict, bring the whole thing into the open.”

GoRiTel STIYaTE Heheddl YoH 1924 HE ¢ 3eil. Thicle 3TMAl A=l (SHereis
fohan TeTeR) fHeRT ifueh eI e MY diheRdl YMEAehe AU geeial
sva At g famft foar #d. goeia sTyer=n @ gueindid
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Hewfell TR, qufie foemigar |ud 8 ke enfol ordeh WiHeiel 3R hide=
HAER 9o 8 (ke 9 qesiie 7 AHUR T Teh HrHiiSiehgseedl U STHeral
foliy ehe HoAN Uik STe. MY Faiard oMW BIdl. Hesi 90 HaaH o
TfhdT el HAYE Ths hed Fudie R0 R g f9uEe TR hal S,
FH AHH ST S WA B, Wieled §ud FReRTe dF Onl gefae o —
(1) 9qd, (2) dqeSe, (3) wimfaten.

JYEHE IfIRT0 TR A T ASeR fas Bd 3Tdal. §o dieauar
qaid 9rar A6 31e. 99y AmyE degidl 9 2d e Sfue e el | g
Hedugr= TUU AN desiie Hed Yodeh ais] Il Shiel AT o+ Sewdd Tguar=
g g <ard. Hiciesal Td, e FRen<om= Falfd FH1EMeRe AN Uil Hitnferieni
. AL GEWA SR A9 Fo FEEId S YRl ST IOl S et
MR HIed °d ARl 90 qd Heedd Tl Nl WAl Bl hicesal YK,
“GfFETR oSS STYelt oS Tt 30 HHEI ddd Wed FHs(o], Fersiet faamof
HO oM we feerdt o w01 7 ufeen fem oTR.

Critically examine the term ‘Creative Experience’.

"gerEiie W’ A1 Hd Wieh e .

33 [P.T.O.
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16. How does Follet define ‘Conflict’ ?
TS I OO A hI shell 2

17. “Integration is the best method to resolve conflict.” Explain.
‘Tt B OuY dieduardE] HeH Ugdl ofR.” TR &

34
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What are the limitations of Domination and Compromise as methods of ‘Conflict
Resolution’ ?

I AN qesiie I ¥ Geduar=al Ygdi=a \diel 9.

State the role of an Administrator in constructive change.

A qREdHd JemEehRr= fHeRT G
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ROUGH WORK
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